Minutes: Council on Consumers, Youth and Family Members in the Behavioral Health Workforce
Date: June 23, 2010

Time: 9AM to 11 AM

Location: Crowne Plaza Hotel, Cromwell

Minutes Approved by Members Present at the June 23 Meeting
Members Present: Bobbi Fox, Roberto Garcia, Mary Lourie, Vicky Molta, Ryann Pridham, Tammy Seaman, Millie Seguinot, Hannah Sellers,
Lisa Spikes, Lezley Two Bears, Lyn Lawrence, Jessica Wolf
Members Absent: Lila Coddington (ex.), Amina Hines, Cheryl Jacques, Lois Lewis (ex.), Kate Mattias, Diane Mazar-Roberts (ex.),
Heather McDonald (ex), Ted Pappas, Jim Pisciotta (ex.), Priscilla Ridgway (ex.), Melodie Slocum, (ex.)
(Note: ex. = excused (contacted Conveners in advance regarding inability to attend)
TOPIC

REPORT / DISCUSSION

1. Welcome and
celebration
2. Announcements

Lyn opened the meeting at 9:45 AM and explained that today’s meeting will celebrate the Council’s
accomplishments as well as prioritize for the future. Members introduced themselves.

3. Approval of
Minutes
4. Member Updates

The Minutes of the May 26, 2010 meeting were approved.

5. Prioritizing tasks
or projects related

Jessica led the group in a nominal ranking process in which the priorities that had been developed from the
Council’s work during the past two years were listed. Council members then rank-ordered the priorities as
follows:

Ryann was recently named Mental Health Worker of the Year at the Southeast Mental Health Authority.
Millie was awarded the Margie Schwartz Community Award last month from the Bridgeport District
Parent Advisory Council, given at the Bridgeport Parents Convention May 19. Lyn Lawrence will be
given the United States Psychiatric Rehabilitation Association of CT (USPRA-CT) Statewide Leadership
in Psychiatric Rehabilitation Award on June 24. Lisa previously attended Leadership Development
Training at FOR-U, and subsequently initiated a Recovery Advisory Council at Rushford and was elected
its President. Commissioner Rehmer appointed Roberto to the Board of the New England School of
Addiction Studies. Lyn expressed appreciation to Jessica for leadership in the Council and Collaborative.

Roberto reported that DMHAS Commissioner Rehmer recently issued policies on hiring people in recovery
and agencies having staff who speak their clients’ languages; a monitors’ checklist is in development
including items such as whether people in recovery are employed and involved. Standards are being
explored in relation to checklists, including DMHAS recovery standards, CARF accreditation standards
and others. Roberto will share the relevant policies and the checklist when available.
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CONCLUSIONS /
NEXT STEPS

to employment of
persons in recovery
in the behavioral
health workforce

1. Promote and design a way to infuse the C-RECS model into DMHAS-funded supported
employment programs and evaluate the impact on employment outcomes.
2. Continue and evaluate the impact of C-RECS coaching, post-employment support, agency
consultation and technical assistance on employment, and retention of persons in recovery (PIR) in
the behavioral health (BH) workforce.
3. Identify specific educational pathways for persons in recovery seeking behavioral health workforce
employment, publicize these pathways, and evaluate their effect on hiring (and retention).
4. Develop, arrange for the provision of training to and evaluation of impact on BH employers/human
resource staff in recruitment, hiring, and retaining persons in recovery as employees.
5. Facilitate recruitment of people in recovery as faculty for new employee orientation and in-service
staff training and evaluate impact on staff attitudes towards PIR as colleagues as well as personcentered service delivery.
6. Develop and promote (and/or continue) a clearinghouse function for available behavioral health
jobs for persons in recovery and employers seeking to hire PIR (either continue the C-RECS
website or an alternative).
7. Develop and disseminate information on currently-underway Connecticut evidence-based and
innovative practices relevant to successful employment of PIR in Connecticut BH workforce
settings; and evaluate impact of information provided on attitudes and knowledge.
8. Provide leadership and assistance in developing modules in on-line Learning Management System
with “success stories” of persons in recovery employed in BH workforce positions; include an
evaluation component regarding impact on participants’ attitudes and knowledge.
9. Arrange for provision of post-employment supports and services for persons in recovery in
behavioral health workforce positions; evaluate impact on their performance and retention.

6. Transition;
Collaborative
restructuring

Lyn explained that the 5-year federal Transformation grant (T-SIG) will end September 30th. We anticipate
a transition process during which the Collaborative will be scaled down, restructured and priorities for the
next year developed. The Council’s feedback on the Collaborative restructuring proposal was transmitted
to Michael Hoge and the Workforce Management Team.

7. Other business

Jessica and Lyn thanked everyone for participating in the Council and for helping promote the agenda of
increasing employment of persons in recovery in the behavioral health workforce.

7. Adjournment

The meeting was adjourned at 11:00 AM.
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These priorities are not
final; they will
represent the Council’s
top priorities at this
time and may be
helpful as the
Collaborative develops
tasks and projects
related to employment
of persons in recovery
in the behavioral health
workforce.
The CYFW Council
may be asked to
reconvene during the
transition period.

